Maryland Cancer Collaborative (MCC) Organizational Membership Benefits

Cancer Centers

Implementation of Maryland Comprehensive Cancer Control Plan strategies could
potentially be conveyed as hospital community benefit services (depending on the
specific activity) when reporting to the HSCRC, and/or may be used to meet Commission
on Cancer (CoC) standards.

Networking with other cancer health care providers on best practices and CoC
requirements.

Access to educational resources, funding, training, and employment opportunities from
other member organizations.

Community and Nonprofit Organizations

Collaboration with other organizations with similar missions on cancer control projects to
combine resources and maximize impact.

Access to educational resources, funding, training, and employment opportunities from
other member organizations.

Recognized/featured on MCC website and social media.

Academic Institutions

Access to cancer control projects for student interns.

Inspiration from MCC projects and/or the Maryland Comprehensive Cancer Control Plan
for research projects and/or journal manuscripts.

Access to educational resources, funding, training, and employment opportunities from
other member organizations.

Professional Associations

Opportunity to shape MCC priorities and activities.

Access to educational resources, funding, training, and employment opportunities from
other member organizations to share with members.

Potential recruitment of new members.

Major Employers and Businesses

Regular updates on cancer control activities throughout Maryland, and access to
educational resources and training opportunities shared via monthly e-newsletter and
social media.

Strengthening of company, employee, and client image; employees see that business
owners care about employee health and wellness.

Financial benefit of incorporating MCC and other priorities from the Maryland
Comprehensive Cancer Control Plan into worksite health programs and/or benefits.



